EQUAL EMPLOYMENT OPPORTUNITY POLICY

The State of Michigan and the Department of Management and Budget will provide
equal employment opportunity for all persons regardless of race, religion, color, sex, height,
weight, marital status, national origin, age, or disability. This policy is promulgated consistent
with state and federal law, and consistent with Executive Order No. 1996-13, “Equal Opportu-
nity Workforce Planning Council.”

This policy statement and attached plan replaces any existing Equal Employment Op-
portunity and/or Afirmative Action Plan.

The State of Michigan and the Department of Management and Budget and I as the de-
partment director, firmly support equal employment opportunity. I will ensure that the Depart-
ment of Management and Budget is committed to reviewing all aspects of employment, includ-
ing, recruitment, selection, retention, and promotion, to identify and eliminate barriers to pro-
viding all persons equal employment opportunity.
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EQUAL EMPLOYMENT OPPORTUNITY PLAN

I.

IL.

II1.

POLICY STATEMENT

Itis the policy of the State of Michigan and its departments and agencies to pursue equal
employment opportunity regardless of race, religion, color, sex, height, weight, marital -
status, national origin, age, or disability as defined by federal and state law in our rela-
tonship with applicants for employment. employees of the department/agency, and the
public.

DISSEMINATION AND COMMUNICATION

This Policy Statement will be made available to employees, applicants, and organizations
outside the department/agency through employee handbooks, policy directives, posting
in conspicuous locations, the Internet, statements on recruitment documents, advertising,
and through notification to contractors, eltc.

Executive, managerial, and supervisory personnel will be advised of the Policy, through
meetings and/or training, with emphasis on individual responsibilities for implementation
of the policy.

RESPONSIBILITIES
A. Implementation

The department/agency director, in cooperation with the Director of the Office of the
State Employer shall implement this Equal Employment Opportunity (EEO) Plan and
submit the plan to the Michigan Civil Service Commission for its review and Michigan
Civil Rights Commission for its approval. The plan shall be consistent with applicable
law.

B. Executives, Managers, and Supervisors

Executives, managers, and supervisors are responsible for assuring that recruitment for
vacancies is handled in a manner to attract a qualified, diverse applicant pool and that
hiring decisions are based on job-related factors.

Executives, managers, and supervisors are responsible for making reasonable efforts to
assure that all employees are provided a work environment that gives every employee the
opportunity to succeed. Employees shall be treated in a non-discriminatory manner, con-

sistent with applicable law, rules, tegulations and policies:
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